The indirect cost of obesity
A quick look at absenteeism, presenteeism, and more
ABSENTEEISM

Obesity may cause employees to miss more work days1,a
According to 1 study using 2006-2008 survey data,1
employees with BMI=40 kg/m2

will miss 77% more work days

b

compared with employees with
BMI=25 kg/m2
a

obesity-related absenteeism
can cost employers

$12.8 billion annually

Cross-sectional analysis of N=29,699 US employees. Sample population based on data taken from 3 large employer databases between 2006 to 2008.5
Due to sick days, short-term disability, and workers’ compensation days.

b

PRESENTEEISM

Obesity is associated with increased presenteeism in employees2
Presenteeism is the average amount of time between arriving at work and starting work on days when an
employee is not feeling well, and the average frequency with which an employee engages in 5 specific behaviors2:
• Losing concentration
• Feeling fatigued at work
• Repeating a job
• Doing nothing at work
• Working more slowly than usual

Days of presenteeism per year2:

Potential cost of obesity-related presenteeism2:

21.9

for men with
BMI ≥40 kg/m2

$391

per male worker with
BMI 30 to 34.9 kg/m2

22.7

for women with
BMI ≥40 kg/m2

$843

per female worker
with BMI 30 to 34.9 kg/m2

Presenteeism in the workplace has been shown to be the single
largest cost driver associated with obesity, regardless of BMI2,c
c

According to a 2010 costs analysis study.

2

DISABILITY

One study showed a 70% difference in short-term disability days
between employees with and without obesity3,a
Short-term disability costs3,b

$205

BMI ≥30 kg/m2
27 kg/m2 ≤ BMI <30 kg/m2

$141

BMI <27 kg/m2

$134

This statistic is based on a study with 3 cohorts of employee health appraisal data: BMI <27 kg/m2, 27 kg/m2, and BMI ≥30 kg/m2.3
Analyzed from total employee-related adjusted annual health benefit costs.

a

b

WORKERS’ COMPENSATION

Workers with obesity may file more workers’ compensation claims4
Employees of normal BMI filed 5.80 workers’ compensation claimsc
Employees with class III obesity (BMI ≥40 kg/m2) filed 11.65 workers’ compensation claimsc

~64%
c
d

of injured workers were classified as obese (BMI ≥30 kg/m2)
in a 3-year study of aluminum manufacturer employees5,d

 100 full-time employees.4
Per
28% of injuries occurred in employees of normal BMI (BMI 18.5-24.9 kg/m2), over 28% in employees classified as overweight (BMI 25.0-29.9 kg/m2),
30% among workers in obesity classes I and II (BMI 30.0-39.9 kg/m2), and almost 34% in obesity class III (BMI ≥40 kg/m2).5

Take a look at your data to see how obesity affects your organization.
Visit NovoNordiskWorks.com to learn more
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